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COMET PENSION SCHEME

TRUSTEE'S REPORT FOR THE YEAR ENDED 31 MARCH 2024

The Trustee presents to the members its annual report and financial statements for the year ended
31 March 2024.

Scheme Information

The Comet Pension Scheme is governed by the Consolidated Trust Deed and Rules, dated 15 January 2015,
including subsequent amendments.

The Scheme provides defined benefit pensions. The Scheme has been closed to new members since 1 April 2004
and to future service accrual since 30 September 2007.

Trustee Directors, with the exception of Member-Nominated Trustee Directors, are appointed and removed from
office by the Principal Employer in accordance with the Trust Deed. They have the responsibility for ensuring that
the Scheme is properly run in accordance with its governing documents, and in the best interests of the members.
During the year the Trustee met regularly to review the management of the Scheme and to monitor the
performance of the investment managers, administrators and advisers.

Groupe Fnac SA declared its offer for Darty plc (“Darty”) unconditional in all respects on 20 July 2016, and as a
result the shares in Darty were de-listed from the London Stock Exchange. Darty (now Darty Limited) remains
Comet Pension Scheme’s Principal Employer. The ultimate parent company of both Darty and the Scheme trustee
company, Comet Trustee Company Limited, is now Groupe Fnac SA.

GMP Equalisation

On 26 October 2018, the High Court handed down a judgement involving the Lloyds Banking Group's defined
benefit pension schemes. The judgement concluded the schemes should be amended to equalise pension
benefits for men and women in relation to guaranteed minimum pension benefits. On 20 November 2020, the
High Court also ruled that pension schemes will need to revisit individual transfer payments made since May
1990.

Under the rulings, pension schemes are required to backdate benefit and transfer out adjustments in relation to
GMP equalisation and provide interest on the backdated amounts. Based on an initial assessment of the likely
backdated amounts and related interest, the Trustee does not expect these to be material to the financial
statements and therefore have not included a liability in respect of these matters in these financial statements.
They will be accounted for in the year they are determined.

Pensions Schemes Act 1993 - SECTION 37

The Virgin Media Ltd v NTL Pension Trustees decision, handed down by the High Court on 16 June 2023,
considered the implications of section 37 of the Pension Schemes Act 1993. Section 37 of the Pension Schemes
Act 1993 only allowed the rules of contracted-out schemes in respect to benefits, to be altered where certain
requirements were met. The court decision was upheld on appeal on 25 July 2024. There is potential for legislative
intervention following industry lobbying efforts that may retrospectively validate certain rule amendments. The
Trustee has no reason to believe that there is a material impact on the financial statements. Having consulted
with its advisors, the Trustee has determined that there is no immediate need for action, but the Trustee will
monitor developments. The conclusion has not changed following the appeal outcome.
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COMET PENSION SCHEME

TRUSTEE’'S REPORT FOR THE YEAR ENDED 31 MARCH 2024 (continued)

Membership
The following summarises the changes during the year to the number of members of the Scheme:
Deferred Pensioners Total
Members
Number of members at 31 March 2023 2,580 2,174 4,754
Adjustment in respect of late notifications -21 -16 -37
Retirements -81 81 -
Transfers out -3 - -3
Trivial commutations -7 -2 -9
New Pension Credit Member 1 - 1
Deceased -5 -35 -40
New spouse/dependants - 1 1
Spouse/dependants pensions ceased - -1 -1
Number of members at 31 March 2024 2,464 2,212 4,676

Note: Included in the above pensioners are 229 (2023: 236) dependent pensioners.
Pension increases

All pensions in payment were increased in accordance with the Rules of the Scheme. Statutory increases are
applied to GMP earned after 5 April 1988. The remainder of a member’s pension in payment increases in line with
the cost of living, up to a maximum of 5% (if accrued before 6 April 2005) or 2.5% (if accrued on or after this date).
The increases applied were as follows:

2024 2023

% %

GMP accrued after 5 April 1988 3.0 3.0
Pension above GMP accrued before 6 April 2005 5.0 5.0
Pension accrued after 5 April 2005 2.5 2.5

Deferred pensions in excess of the GMP are increased annually in line with the cost of living, up to a maximum of
5%. There were no discretionary increases made during the year.

Transfer Values

Cash equivalents payable (transfer values to other approved pension arrangements) are calculated and verified
as prescribed by Section 97 of the Pension Schemes Act 1993. No discretionary benefits are included.

Benefit/Scheme Changes
There were no substantive changes to the Scheme or the benefits provided in the year to 31 March 2024.

However, the Trustee has been responsible for monitoring the performance of the AVC arrangements it offers
and making sure that they are cost effective and offer value for money for our members. During the year, the
Scheme had members in three AVC arrangements through the Prudential, Santander, and Standard Life.

The Trustee undertook a review to see if it can simplify this and improve the AVC offering. Following an extensive
investigation into the options available, with help from its advisers, the Trustee has chosen the Standard Life
Master Trust (the Master Trust). The Master Trust is authorised and supervised by the Pensions Regulator.

A Master Trust is managed by its own Trustee board and works by looking after member pension savings on
behalf of a number of employers. This means that members can benefit from a wider range of investment options
and retirement choices than those that were available from the AVC arrangements within the Scheme.

All members’ AVCs have therefore been transferred into the Master Trust; they have been invested in the Standard
Life Sustainable Multi-Asset Lump Sum Strategic Lifestyle Profile (the Default strategy). This gradually moves
savings into cash investments in the approach to a members’ target retirement age, which not only matches how
it is expected most members will want to use their AVCs at retirement, but also helps to protect the value of their
savings. The transfer was completed by the end of March 2024.
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COMET PENSION SCHEME

TRUSTEE’'S REPORT FOR THE YEAR ENDED 31 MARCH 2024 (continued)
Financial Development of the Scheme

Changes in the Scheme’s net assets during the year were as follows:

£'000s
Net assets at 31 March 2023 398,719
Net withdrawals from dealings with members (19,648)
Net returns on investments 812
Net assets at 31 March 2024 379,883

The financial statements for the year have been prepared and audited in accordance with Sections 41(1) and (6)
of the Pensions Act 1995.

Net withdrawals from dealings with members includes the transfer of members AVC's to the Standard Life Master
Trust in March 2024 amounting to £3,969,000.

Taxation Status
The Scheme is a registered pension scheme within the meaning of Section 153 of the Finance Act 2004.
Socially responsible investments

The Trustee has delegated responsibility for the selection, retention and realisation of investments to the
investment managers (within certain guidelines and restrictions). The Trustee's policy is that the extent to which
social, environmental or ethical considerations are taken into account in the selection, retention and realisation
of investments is left to the discretion of the active investment managers.

Going concern

The Trustee continues to monitor the latest financial market conditions and their effect on the Scheme’s assets,
technical provisions, and the employer covenant. At the date of signing these financial statements the Trustee
believes that the Scheme is able to comfortably cover its outgoings until at least twelve months from signing.

The Scheme funding position carried out as at 31 March 2022 indicated that the funding level of the Scheme
was 109% at that date. This has since improved to 115% as at 31 March 2024. Risks associated with movements
in investment market prices and how they are mitigated are detailed in Note 17 to the financial statements.

The Trustee and the Principal Employer continue to work closely together and have had regular discussions on
the Scheme, particularly in relation to funding, investments and employer covenant.

The latest independent review of the strength of the employer covenant was carried out by EY and presented
to the Trustee in June 2024. EY's report concluded that the Covenant supporting the Scheme remains in the
‘Tending To Strong’ band, with a slight strengthening within the band due to improvements in the Scheme
funding and in the financial flexibility of Groupe Fnac SA.

The Trustee continues to regularly monitor the employer covenant utilising information provided by the Principal
Employer.

The Trustee concludes that the Scheme retains sufficient liquidity that the going concern basis remains
appropriate for the foreseeable future and at the very least for the next twelve months.

Rights attaching to investments

The Trustee's policy is to delegate responsibility for the exercising of rights (including voting rights) attaching to
investments to the investment managers.
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COMET PENSION SCHEME

TRUSTEE’'S REPORT FOR THE YEAR ENDED 31 MARCH 2024 (continued)

Enquiries
All enquiries about the Scheme and individual benefit entitlements should be addressed to the Scheme Trustee

¢/o XPS Administration Limited
PO Box 562
Middlesbrough TS19JA

Email: CometAdmin@xpsgroup.com

MoneyHelper

MoneyHelper provides pension guidance, money guidance and debt advice. These services were previously
provided by three separate government entities; The Pensions Advisory Service (TPAS), Pension Wise and the
Money Advice Service. MoneyHelper can be contacted at:

MoneyHelper
Bedford Borough Hall
138 Cauldwell Street
Bedford MK42 9AP

Tel: 0800 011 3797
Email: pensions.enquiries@moneyhelper.org.uk
Website: www.moneyhelper.org.uk

Pensions Ombudsman

If you have a complaint concerning your Scheme pension arrangements, you should first make a formal
complaint to the Scheme Trustee. Complaints should be addressed to the Scheme Trustee at the address above
under Enquiries.

If you are unhappy with the response, you can refer your complaint to The Pensions Ombudsman free of charge.
The Pensions Ombudsman deals with complaints and disputes which concern the administration and/or
management of occupational and personal pension schemes.

Contact with The Pensions Ombudsman about a complaint needs to be made within three years of when the
event(s) you are complaining about happened — or, if later, within three years of when you first knew about it
(or ought to have known about it). There is discretion for those time limits to be extended.

The Pensions Ombudsman can be contacted at:

10 South Colonnade
Canary Wharf
London E14 4PU

Tel: 0800 917 4487
Email: enquiries@pensions-ombudsman.org.uk
Website: www.pensions-ombudsman.org.uk

The Pensions Regulator (tPR)

The Pensions Regulator can intervene if they consider that a scheme’s trustee, advisers, or the employer are not
carrying out their duties correctly. The address for the Pensions Regulator is:

Telecom House
125-135 Preston Road
Brighton BN1 6AF

Tel: 0345 600 0707
Email: customersupport@tpr.gov.uk
Website: www.thepensionsregulator.gov.uk
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COMET PENSION SCHEME

TRUSTEE’'S REPORT FOR THE YEAR ENDED 31 MARCH 2024 (continued)

The Pension Scheme Registry

The Scheme is registered with the Pension Scheme Registry which is part of the Pensions Regulator's office. The
registration number is 10269876. The data held by the Registry is used by the Pension Tracing Service to assist
former members of schemes to trace their scheme benefits. The Pension Tracing Service can be contacted at:

Pension Tracing Service
The Pension Service
Post Handling Site A

Wolverhampton WV98 1AF

Tel: 0800 731 0193
Website: www.gov.uk/find-lost-pension

Data Protection

For the purpose of administering the Scheme and paying benefits under it, the Trustee and Employer each have
a legal obligation and a legitimate interest in processing data relating to members and beneficiaries who may
benefit as a result of their membership of the Scheme. This may include passing such data to the Scheme’s
employer, prospective employers, administrators, auditors, investment managers, lawyers and medical advisers
and any other such third parties as may be necessary for the operation of the Scheme. The Trustee and Employer
are for these purposes Data Controllers under the Act.
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COMET PENSION SCHEME

INVESTMENT REPORT FOR THE YEAR ENDED 31 MARCH 2024

The Trustee has continued to manage the investments in accordance with the agreed investment strategy as
set out in the Statement of Investment Principles. The Scheme’s investment manager takes responsibility for the
day-to-day decisions relating to the portfolio under a full fiduciary management arrangement established in
2021. The Trustee has taken steps to ensure the investment manager and adviser has the appropriate knowledge
and experience.

Implementation statement

The Implementation Statement is included on page 36 and is also available on www.comet-pensions.co.uk.

Statement of Investment Principles

In accordance with the Pensions Act 1995, the Trustee has prepared a Statement of Investment Principles, which
sets out its policy on investment issues, including risks, diversification of investments and details of the key
elements of the investment arrangements of the Scheme.

The Statement of Investment Principles (“SIP”) sets out how the Scheme takes into account financially material
considerations, including Environmental, Social and Governance (“ESG") factors, in its investment decision
making process.

Copies of the statement are available on the pension website, www.comet-pensions.co.uk.

Custodial Arrangements

The Investment Manager arranges for a custodial service in respect of the investments of the Scheme, with the
exception of certain cash deposits. The Custodians are named on page 2 of the report. All investments are
registered in the name of the Scheme or the Trustee. The Investment Managers have outlined the system of
internal controls in place within the organisations to secure safe custody of the Scheme's assets, and the Trustee
is satisfied with these agreements.

Investment Manager Arrangements

The Trustee has entered into an Investment Management Agreement with Schroders Solutions Investments
Limited (‘Schroders Solutions’) as the investment manager of the portfolio of the Scheme’s assets and
investments.

The Trustee has chosen to implement its investment strategy through Schroders Solutions’ Fiduciary
Management service, an implemented solution which allows trustees to retain ownership of those decisions
which have the greatest importance to the Scheme'’s investment strategy — framing objectives, allocations to
on-risk/off-risk assets, risk tolerance — whilst delegating other decisions to Schroders Solutions.

In addition, the Trustee has appointed CACEIS as custodian of the Scheme’s assets.
Liability Hedging Assets (LHA)

The LHA is invested in a portfolio of directly held gilts, which is expected to move closely in line with the rise
and fall in liability values, thus providing a degree of protection to the Scheme's funding position.

The LHA also contains OTC derivatives, which extend the liability matching provided by the gilts to changes in
interest rate and inflation expectations.

Cashflow Matching Credit Assets (CMCA)

The CMCA is invested in high quality investment grade credit to efficiently match a proportion of the Scheme's
liability cashflows.
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COMET PENSION SCHEME

INVESTMENT REPORT FOR THE YEAR ENDED 31 MARCH 2024 (continued)
Growth Assets (GA)

The GA holds a diverse portfolio of assets that are expected, in the longer term, to exceed the growth in the
value of the Scheme’s liabilities. The objective for the GA is to achieve a return of at least 4.125% per annum in
excess of the return of cash, after the deduction of fees, over rolling three year periods.

During the year, the GA has been invested in a diversified portfolio of equities; global government, high yield,
and emerging market bonds; and alternative assets such as hedge funds and leveraged loans.

The following table shows the asset class restrictions of the GA as well as the asset allocation as a proportion of
the GA at the current and prior year end:

Asset Class Min Max 31 March 2024 31 March 2023
(%) (%) (%) (%)
Equities 25 65 473 41.8
Property - 10 5.6 8.0
Return Seeking Credit - 35 17.6 20.5
Commodities - 15 1.1 -
Alternatives - 30 17.0 17.2
Cash & Sovereign Bonds - 40 1.4 12.5
Total 100.0 100.0

Please note clean prices have been used where applicable. All restrictions are expressed as a proportion of the Growth Assets. Currency
hedging is not included in the figures above.

Investment Performance

Performance of the Scheme's assets against the objectives is shown below:

Portfolio Section 1 Year Since Inception
% %
Growth Assets 1.1 2.8
Objective 9.2 6.8
Relative 19 4.0)
Total Portfolio 0.3 (11.2)
Objective (3.2) (9.1
Relative 35 2.m

Past performance is not a guide to future returns. The value of investments and the income from them can fall as well as rise and you
may not get back the full amount originally invested.

Performance is shown net of fees to the extent that fees are paid from assets. 3-Year and 5-Year performance is not available due to the
strategy inception date being 30/06/2021 under the current full fiduciary management arrangement with the investment manager.

Employer Related Investments

There were no employer related investments during the year.
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COMET PENSION SCHEME

INVESTMENT REPORT FOR THE YEAR ENDED 31 MARCH 2024 (continued)
Corporate Governance and Stewardship

The Trustee and investment manager have agreed, and will maintain, formal agreements setting out the scope of
the investment manager's activities, charging basis and other relevant matters. The investment manager has been
provided with a copy of the SIP and is required to exercise its powers with a view to giving effect to the principles
contained therein and in accordance with subsection (2) of Section 36 of the Pensions Act 1995.

The Trustee has appointed the investment manager to implement the Scheme's investment strategy. The
investment manager manages assets directly on behalf of the Trustee as well as having delegated authority to
appoint, monitor and change the underlying managers.

The investment manager is appointed to carry out its role on an ongoing basis. The Trustee periodically reviews
the overall value-for-money of using Schroders Solutions, and information in relation to costs associated with
investing is included in the quarterly monitoring report. The Trustee is satisfied that these arrangements incentivise
the investment manager:

e to align its investment strategy and decisions with the Trustee's investment policies, such as their return
target and the restrictions detailed in the Investment Management Agreement, and

e to assess and make decisions based on the medium-to long-term financial and non-financial performance
of issuers of debt or equity, and to engage with such issuers to improve this medium to long-term
performance. The success of such engagement will contribute to the Scheme's performance, which is
measured relative to the Trustee's long-term performance objectives.

The Scheme's investments are generally made via pooled investment funds, in which the Scheme's investments
are pooled with those of other investors. As such, direct control of the process of engaging with the companies
that issue these securities, whether for corporate governance purposes (such as capital structure) or other
financially material considerations, is delegated to the underlying managers.

The Trustee has delegated responsibility for monitoring and voting on decisions relating to their underlying
manager holdings to the investment manager. The investment manager has in place a voting policy which sets
out how it will aim to vote at a general meeting of a pooled fund. For any special resolutions or extraordinary
general meetings, the proposed votes of the investment manager are subject to additional sign-off by the
appropriate representative from the investment manager.

The investment manager undertakes regular reviews of all underlying managers. These reviews incorporate
benchmarking of performance and fees, with some managers on performance-related fees as well as performance
reviews (including understanding key drivers of performance), investment due diligence meetings and operational
due diligence reviews. The investment manager reviews the governance structures of underlying managers, as
well as assessing whether their fees, expenses (and any other charges) are in line with industry peers at inception
and from time to time whilst invested.

Where it can be determined, the investment manager assesses whether underlying manager remuneration
arrangements are aligned with the Trustee's objectives. The method and time horizon for evaluating and
remunerating underlying managers is determined by criteria set by the investment manager, as detailed above.

The Trustee acknowledges the inherent potential for conflicts of interest which exist as part of ongoing investment
management business activities. As an FCA regulated firm, the investment manager is required to prevent or
manage conflicts of interest. Where underlying managers are also regulated, they are likely to be subject to such
requirements to manage conflicts of interest as are applicable in their jurisdiction of incorporation or operations.
The investment manager directly monitors these as part of their regulatory filings (where available), the investment
manager also monitors this as part of ongoing review. The Investment Manager's Conflict of Interest policy is
available publicly here: https://www.schroders.com/en/identification-and-management-of-conflicts-of-interest/.

The investment manager oversees the turnover costs incurred by underlying managers as part of its ongoing
monitoring process and evaluates such costs to determine if they are in line with peer groups and the investment
manager's expectations. Where there are material deviations the investment manager engages with underlying
managers to understand the rationale for such deviations and take appropriate action.
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COMET PENSION SCHEME

INVESTMENT REPORT FOR THE YEAR ENDED 31 MARCH 2024 (continued)
Financially material investment considerations

The Trustee’s policy is to delegate consideration of financially material factors, including environmental, social
and governance factors ("ESG") to the investment manager who considers these when constructing the portfolio,
including looking at underlying managers. All references to ESG relate to financial factors only. As part of their
ongoing monitoring, the Trustee reviews some key metrics on a regular basis that are provided by the
investment manager covering ESG which enable them to engage with the investment manager and understand
the impact of ESG on the portfolio.

ESG factors and stewardship are considered, in the context of long-term performance, by the investment
manager as part of the manager selection criteria. This review occurs before they are approved for investment
in the portfolio. Once an underlying manager is appointed, the investment manager monitors the ESG
implementation and ongoing compliance with other factors, such as stewardship, as a part of overall
engagement.

Non-financial matters

The Trustee does not at present take into account non-financial matters (such as members' ethical
considerations, social and environmental impact matters or future quality of life considerations for members
and beneficiaries) when making investment decisions as there is no likely common view on any ethical matters
which members are likely to hold. At this time the Trustee has no plans to seek the views of the membership on
such non-financial and/or ethical considerations.

Market background

During the first part of the 12-month period investor focus was primarily on rising inflation and the policy
response from major central banks. There were fears that rising interest rates could lead to recession. However,
global economic growth generally remained resilient, particularly in the US.

Towards the end of 2023, inflation readings in major developed market economies began to soften. This led to
hopes that interest rates may have plateaued and could soon fall in 2024. Markets began to price in a series of
interest cuts. However, as 2024 progressed, inflation proved to be stickier than expected and markets were
forced to push back both the timing and extent of rate cuts, especially in the US.

Meanwhile, Chinese data showed that the economic recovery post the re-opening after the pandemic was
weaker than many had hoped. China’s property sector was a particular area of concern amid worries some large
developers may face default.

Global shares posted strong gains over the 12-month period, shrugging off concerns about higher-for-longer
interest rates and risks to growth. The MSCI World index returned 25.1% (in US dollar terms).

An important theme in the period was enthusiasm for stocks with exposure to Artificial Intelligence (Al). Japanese
shares performed particularly well in local currency terms following a call from Tokyo Stock Exchange for
companies to focus on improving their corporate governance and achieving higher valuations.

Emerging market equities lagged their developed peers. The MSCI EM index returned 8.2% (in US dollars).

For most of 2023, yields rose across major government bond markets as investors discounted a succession of
interest rate hikes from the central banks to tackle above target inflation. From November, easing inflationary
pressures convinced investors that interest rates had peaked and triggered a sharp rally in bond markets into
the year end. But this began to reverse in 2024 as sticky inflation made rate cuts a more distant prospect. Over
the 12-month period, the 10-year US Treasury yield rose from 3.48% to 4.21%. Over the 12-month period, the
10-year UK Treasury yield rose from 3.49% to 3.94%.

Japan was an outlier in terms of the interest rate picture. In early 2024, the Bank of Japan increased interest
rates from -0.1% to 0.1%. This signalled an end to negative rates and was the first Japanese rate hike in 17 years.

Page 12






